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JOB DESCRIPTION

	Job Title    
	Oliver McGowan Mandatory Training Co Trainers

	Reports to
	Learning and Development Manager

	Job Purpose
	The role is to play a key part in delivering the Oliver McGowan Mandatory Training in Learning Disability and Autism to people who work in health and social care. 

	Key Deliverables
	
You will be supporting to deliver training which will include:

· Learning disability awareness and/or understanding autism.
· Reasonable adjustments.
· Supporting people with a learning disability and autistic people with mental health conditions.
· Communication.
· Supporting young people with a learning disability.



	Key Accountabilities
	The training will be co-delivered to help people understand their role in supporting people with a learning disability and autistic people and the difference they can make to improve care. This training will take place both through eLearning (online training), interactive online training sessions and through face-to-face training days.

The role can be flexible but is likely to involve the need to travel independently to different venues to deliver training.

This training will take place both through online virtual 1-hour sessions and through face-to-face training in groups of up to 30.

The role may include training other experts with lived experience and trainers to become part of the team delivering Oliver McGowan Mandatory Training.

The post holder will work as part of an Oliver McGowan Mandatory Training Team, alongside other Expert with Lived Experience Co-facilitators/Trainers and Co-facilitator/Trainers.

We are committed to implementing reasonable adjustments for people with a learning disability and autistic people. There is flexibility to agree which duties you feel able to complete.





PERSON SPECIFICATION

	Knowledge and Experience




	· Good general level of education (GCSE or equivalent in English and Maths) or have lived experience of a learning disability or be an autistic person. 
· Have an understanding of issues around confidentiality.
· 
· Talk in front of people.
· Learn what needs to be said when delivering training.
· Show planning and organisational skills.
· Manage their time and their own workload.
· Work in a team.
· Motivate themselves.
· Support and build relationships with a range of stakeholders and colleagues.
· Consider different options.
· Have difficult conversations in a positive manner.
· Show positive customer/client focus and good customer care skills.
· Show good training communication skills.
· Act to help people feel comfortable.
· Communicate with other members of the training team as required. 
· Pay attention to detail.
· Be flexible and adaptable.
· Manage competing priorities and change.
· Use computer programs. 
· Be able to learn new ways of working.
· Travel to different training venues across the region.  
· Understand their responsibility for health and safety. 
· Be confident in explaining ideas. 
· Support others to share their views.
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Being

brave

We are creative and confident,
empowering the people we
support and our teams to
achieve amazing things

Making things
happen

We get the most out of
every day and celebrate our
achievements and success

Valuing
everyone

We value the unique talents
of every individual and work
together to help everyone
achieve their full potential





