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JOB DESCRIPTION

	Job Title    
	Strategic Finance Director

	Reports to
	Chief Financial Officer

	Job Purpose
	The Strategic Finance Director is a senior finance leadership role reporting directly to the Chief Financial Officer. The postholder will act as the CFO’s principal strategic partner, providing analytical leadership, financial insight and execution discipline to translate strategy into measurable financial outcomes.

The role underpins Achieve together’s value creation agenda, supporting EBITDA growth, improving quality of earnings and strengthening cash generation. This is a highly visible role, operating across Finance, Commercial and Operations.

The postholder will also operate as a trusted delegate for the CFO where required, providing leadership continuity, senior decision‑making support and escalation handling across the organisation.


	Key Deliverables
	· A single, robust and trusted financial view of the business, supporting Executive, Board and stakeholder decision‑making.
· Clearly articulated and tracked financial outcomes aligned to strategic priorities, including EBITDA growth, cash generation and margin improvement.
· High‑quality financial models, business cases and scenario analysis underpinning investment, M&A and CapEx decisions.
· Disciplined performance governance with transparent reporting on key operational and financial drivers.
· Strengthened confidence in the quality, consistency and integrity of financial data across the organisation.
· Effective translation of strategy into measurable, delivered financial results across Finance, Commercial and Operations teams.

	Key Accountabilities
	Strategic Finance & Value Creation
· Translate organisational strategy into quantified financial targets, milestones and accountabilities at Group, Region and Home level.
· Identify, evaluate and track value creation initiatives, ensuring operational actions convert into sustainable EBITDA and cashflow.
· Act as the senior finance partner to Commercial and Operations leadership.
· Support the CFO in shaping and delivering the medium‑ and long‑term financial strategy.
Financial Modelling & Insight
· Own and maintain the Group financial model as the single source of truth for forecasting, scenario planning and investment decision‑making.
· Provide high‑quality financial analysis, modelling and insight to inform SLT, Board and Shareholder decision‑making.
· Lead the development of business cases for strategic initiatives, capital projects and transformation activity.
Performance Governance & Data Integrity
· Strengthen monthly performance governance through consistent, transparent reporting and dashboards.
· Ensure clarity and discipline around key performance drivers including EBITDA, Occupancy, Pricing, and Support Overhead.
· Improve data integrity, auditability and consistency across Finance and Operations, enabling confident internal and external scrutiny.
M&A and Strategic Transactions
· Act as the finance lead on bolt‑on acquisitions and disposals, supporting Achieve together’s consolidation strategy.
· Lead valuation analysis, synergy modelling and investment appraisal with appropriate capital discipline.
· Track post‑transaction performance and synergy delivery.
· Provide financial leadership on acquisition‑related and organic CapEx programmes, including appraisal, prioritisation, funding considerations and post‑investment return tracking to ensure capital is deployed effectively.
Exit Readiness & Stakeholder Engagement
· Support preparation of a credible equity story and exit‑ready financial narrative.
· Ensure financial, operational and data frameworks withstand due diligence and investor scrutiny.
· Support the CFO in engagement with investors, lenders and external advisors.




PERSON SPECIFICATION

	Knowledge and Experience




	
Experience & Qualifications
· Qualified accountant (ACA, ACCA, CIMA or equivalent).
· Senior‑level experience in strategic finance, FP&A, corporate development or similar roles.
· Proven ability to translate strategic priorities into financial outcomes, including revenue growth, margin optimisation and cash generation.
· Strong experience in financial modelling, valuation and investment appraisal.
· Experience supporting M&A activity and post‑investment performance tracking is highly desirable.
· Experience operating within complex, contract‑based or publicly funded environments is advantageous.
Skills & Capabilities
· Exceptional analytical and problem‑solving skills, with strong commercial judgement.
· Ability to simplify complexity and communicate clearly with senior stakeholders and non‑financial leaders.
· Strong performance management and governance mindset.
· Comfortable operating in environments undergoing change, restructuring or transformation, bringing clarity and pace where data and processes are evolving.
· Highly organised, detail‑oriented and outcome‑focused.
· Comfortable operating at pace and managing competing priorities.
Personal Attributes
· Strategic thinker with a hands‑on, delivery‑focused approach.
· Commercially astute with the confidence to challenge constructively at Executive level.
· Credible, collaborative and able to influence across functions.
· Resilient and calm under pressure, with strong judgement in ambiguous situations.
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Being

brave

We are creative and confident,
empowering the people we
support and our teams to
achieve amazing things

Making things
happen

We get the most out of
every day and celebrate our
achievements and success

Valuing
everyone

We value the unique talents
of every individual and work
together to help everyone
achieve their full potential





